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THE COMMUNITY
Lawrence, a lively and dynamic city nestled in northeast Kansas, 
sits just 20 miles from the bustling Kansas City metropolitan 
area and the state capital, Topeka. Its prime location makes it 
an ideal hub to enjoy the plethora of offerings in the metro, from 
professional sports and world-class museums to convenient access 
to Kansas City International Airport.

At the heart of Lawrence is the prestigious University of Kansas 
(KU) and Haskell Indian Nations University, an inter-tribal institution 
representing over 150 Native American tribal nations. Boasting 
more than 28,000 students, KU is renowned for its stellar academic 
and athletic programs set against a backdrop of a stunning campus. 
The city also takes pride in its exceptional public school system, 
earning the 6th spot in bachelor’s degree attainment per capita 
according to the U.S. Census.

As a vibrant college community, Lawrence is rich in diverse arts and 
cultural offerings, epitomized by the Lied Center of Kansas, the 
University of Kansas’ hub for performing arts. Beyond academia, 
the city invites residents to enjoy attractive parks, award-winning 
aquatics facilities, and three highly regarded golf courses. Clinton 
Lake, in close proximity, is celebrated as one of the “50 Great 

DEMOGRAPHICS/
GENERAL INFORMATION
Population: 101,211

Square Miles: 34.15

Race and Hispanic Origin:
White, alone: 82.02%
Black or African American Alone: 4.30%
American Indian and Alaska Native: 2.28%
Asian, alone: 5.45%
Two or more races: 4.74%
Other race: 1.21%

Median Home Value: $216,700

Median Household Income: $56,536

Boating Lakes” by Boating World Magazine. Massachusetts Street, affectionately known as "Mass" Street, graces 
Lawrence as one of the most picturesque main streets in America, offering an array of unique retail and dining 
experiences.

In essence, Lawrence encapsulates the essence of a friendly, active, and culturally diverse community. With its 
unique blend of small-town hospitality and metropolitan allure, Lawrence proudly stands as one of the premier 
communities in both Kansas and the Midwest.
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THE CITY ORGANIZATION
The City of Lawrence operates under a non-partisan 
Commission- Manager form of government.  The City 
Commission consists of five officials, elected through a 
system of staggered and overlapping terms every two 
years.  There are no term limits.  The City Commission 
elects a Mayor and Vice Mayor annually.

The City Commission is responsible for establishing 
policy for the city and hires the City Manager.  The City 
Manager is the Chief Executive Officer who oversees 
all City departments and provides policy advice and 
recommendations to the City Commission.

Lawrence is committed to excellence in public service and 
management with a focus on continuous improvement 
and strategic planning and goal setting.  The city has 
approximately 950 full time employees and the adopted 
2024 fiscal year budget for Lawrence is approximately $472 
million with a $480 million five-year CIP with an Aa2 Bond 
Rating. 

The City Commission’s Strategic Plan identifies the 
following outcome areas:

• Unmistakable Identity – Lawrence is a welcoming 
community, synonymous with arts, diverse culture, 
fun, and a quintessential downtown. City parks 
and community events contribute to the vibrancy 
experienced by all people in Lawrence. 

• Strong, Welcoming Neighborhoods – All people in 
Lawrence live in safe, functional, and aesthetically unique 
neighborhoods that provide opportunities to lead healthy 
lifestyles with access to safe and affordable housing and 
essential services that help them thrive.

• Safe & Secure – Lawrence is a community where all 
people feel safe and secure and have access to trusted 
public and community-based safety resources.

• Prosperity & Economic Security – The City of 
Lawrence fosters an environment that provides all 
people and businesses the opportunity for economic 
security and intentionally acknowledges, removes, and 
prevents barriers created by systemic and institutional 
injustice. Our community succeeds because of collective 
prosperity and a vibrant, sustainable local economy.

• Connected City — The City of Lawrence has well-
maintained, functional, and efficient infrastructure, 
facilities, and other assets. Connectivity supports 
accessible, sustainable methods for safely moving 
people and information throughout the community and 
the region. Investment in these assets reflects the City’s 
commitment to contribute to the well-being of all people.
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THE CITY ORGANIZATION
The commitments of the adopted strategic plan that define how the City of Lawrence conducts its work are:

• Community Engagement: Listen, share, and engage with our community to drive action and build trust in 
City Government

• Efficient and Effective Processes: Intentional and consistent delivery of City services

• Equity and Inclusion: Fair and impartial delivery of services so that no group is disadvantaged or burdened 
along with having inclusive representation and participation for all

• Sound Fiscal Stewardship: Efficient use and sustainable management of resources that align with community 
priorities

• Engaged and Empowered Teams: People throughout the organization are trusted, supported, and cared for 
as we build community

• Environmental Sustainability: A deep respect for our place in relationship with the planet and environment.

MISSION:
We create a community 
where all enjoy life and 

feel at home.

VISION:
The City of Lawrence – 

Supporting an unmistakably 
vibrant community with 
innovative, equitable, 

transparent, and responsible 
local government.

ORGANIZATIONAL 
VALUES:

CHARACTER

COMPETENCE

COURAGE

COLLABORATION

COMMITMENT
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THE DEPARTMENT AND THE POSITION
The Finance Department is responsible for purchasing & bids, accounting, customer billing & collections, payment 
processing, cash management, miscellaneous receivables, debt issuance, budget preparation, financial reporting, 
and financial forecast & analysis. The Finance Department’s 2024 budget is approximately $6.5 million with 31.5 
full-time equivalent employees spread across four divisions. The development of the 2024 was the third year of 
operationalizing the City’s strategic plan. The annual budget is developed utilizing information from the City’s 
priority based budgeting model, through the Balancing Act simulation tool and feedback from the community.

The Finance Director reports to the Assistant City Manager but maintains direct contact with the City Manager and 
collaborates with other city department directors.

OPPORTUNITIES FOR THE NEXT FINANCE DIRECTOR
Many opportunities exist for the new Finance Director. 

• Working as a member of the City’s executive team and being an integral part of the City’s success in 
implementing its Strategic Plan, including leading the City’s Sound Fiscal Stewardship commitment.

• Mentoring new employees in the department and providing professional development opportunities for existing 
employees. 

• Be a champion for the City’s implementation of the Tyler Munis ERP software.

• Ensuring financial sustainability for the City and new City services and initiatives

• Oversight of a $480 million five-year Capital Improvement Program, including the financing for two new fire 
stations.

• Reviewing and updating the city’s financial policies and procedures to ensure appropriate controls, but also to 
streamline service delivery for internal and external customers.
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CANDIDATE QUALIFICATION CRITERIA
Candidates should be strategic and collaborative leaders who understand how to balance financial excellence 
and sustainability while looking ahead to changing service needs and models. In addition, candidates must have 
excellent communication and interpersonal skills, an inclusive management style and the ability to build strong 
partnerships and consensus at all levels of the organization.

CANDIDATE REQUIREMENTS:
Any combination of experience and training that would likely provide the required knowledge and abilities is 
qualifying. A typical way to obtain the knowledge and abilities would be:

• Training: Equivalent to a Bachelor’s degree from an accredited college or university with major course work in 
finance, accounting, business or public administration or a related field. Master’s degree in public or business 
administration, or related field, is preferred.

• Experience: Eight years of increasingly responsible experience in financial management, accounting, or a related 
field, including four years of administrative and supervisory responsibility.

• License or Certificate: Certified Public Accountant (CPA) is preferred, but not required. 

Additional desired attributes and skills:
• Broad and thorough knowledge of municipal finance, including utility and enterprise funding, ideally experience 

in settings of different size and complexity. 

• An approachable and available manager, committed to building a collaborative environment at all levels of the 
organization.

• Demonstrated ability to mentor and develop staff. An innovative leader with a focus on organizational 
transformation, improvement, and big picture thinking.

• A tactful and savvy communicator with the ability, and confidence, to convey complex financial information to a 
variety of audiences. 
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COMPENSATION AND BENEFITS
The salary range for this position is $148,325 - $219,274 with an expected hiring range of $148,325 - $180,669 
DOQ. A generous benefit and retirement package is also offered by the City, including excellent medical benefits, 
paid parental leave, participation in the Kansas Public Employee Retirement System (KPERS), and more. Details are 
available at https://lawrenceks.org/hr/employee_benefits/. The position is eligible for hybrid work and no residency 
is required. 

HOW TO APPLY
Candidates must apply by January 5, 2024, with resume, cover letter and contact information for five work-related 
references online at www.GovHRjobs.com. For further information, contact Charlene Stevens, Executive Vice 
President for Recruitment Services, (224) 326-1290, or John Prejzner, Senior Vice President, GovHR USA, (224) 326-
1360. The City of Lawrence, KS is an Equal Opportunity Employer.
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