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An opportunity to lead one of Florida's premier organizations
dedicated exclusively to improving the lives of children and families.

About JWB

For nearly 80 years, the Juvenile Welfare Board of Pinellas

County (JWB) has been making children a priority,

advocating for their best interests and investing to improve

their futures. JWB is a high-performing, data-driven

organization established by the Florida Legislature and governed by an 11-member Board. They responsibly
direct community investments to ensure children are ready to learn, thrive, and succeed in homes, schools, and
neighborhoods that are healthy and safe.

Last year, JWB's impact budget of $133 million strengthened the lives of 83,622 children and families through
98 quality programs provided by 51 agencies. Established by Florida statute in 1945 and approved by Pinellas
County voters in 1946, JWB is an independent special district dedicated exclusively to investing in the health,
well-being, and future success of children and families throughout Pinellas County. JWB’s work is guided by a
commitment to innovation, accountability, collaboration, and measurable community impact.
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LIVE AND LEAD IN PINELLAS COUNTY

Nestled on Florida’s Gulf Coast, Pinellas County is
a vibrant coastal gem, encompassing 24 unique .
municipalities. Renowned for its stunning beaches, QUICk Facts

thriving arts scene, and year-round sunny weather, Population: 972,852

Pinellas County offers an exceptional quality of life. Its - Unincorporated Area Population: 300,000
35 miles of sandy beaches and 11 barrier islands are
not only a haven for beachgoers but also host to a rich

Number of Municipalities in the County: 24

variety of wildlife, including sea turtles and bobcats. Square Miles: 280

The county’s appealing climate supports year-round Open Space: 20,000 acres owned by the
outdoor activities like boating, fishing, and golfing. County

Pinellas County is more than just a picturesque Median Household income: $66,472
destination; it is a community where innovation and Number of Households: 516,324

tradition intersect. The County’'s dynamic economy
supports a diverse mix of industries, including high-
tech, advanced manufacturing, tourism, and the
creative arts. Additionally, residents and visitors enjoy
a variety of activities, from exploring the Clearwater
Marine Aquarium and the Salvador Dali Museum to participating in vibrant arts festivals and enjoying world-
class dining. Pinellas County is also a hub for recreation and sports such as the Tampa Bay Rays in St.
Petersburg, and Philadelphia Phillies and Toronto Blue Jays spring training in Clearwater and Dunedin.

+ Employment Rate: 55.4%

As a key part of the Tampa-St. Petersburg-Clearwater Metropolitan Area, Pinellas County benefits from its
strategic location, blending the charm of small-town living with the excitement of metropolitan amenities. Its
commitment to environmental stewardship, regional collaboration, and sustainable growth makes it a unique
and attractive place to live, work, and play.
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Trusted Stewardship Community Leadership

As an independent special district, JWB serves as a convener, catalyst, and strategic
JWB responsibly manages public tax partner—bringing together nonprofits, educators,
dollars while ensuring measurable healthcare providers, local governments, business
outcomes, transparency, and leaders, and elected officials to improve outcomes for

accountability. Their mission is to children. Through their vision all children in Pinellas

invest in partnerships, innovation County will have the opportunity to fulfill their potential

and advocacy to strengthen Pinellas and achieve meaningful and purposeful lives as a result

County children and their families. of JWB and their partners. The CEO will work alongside
committed civic leaders while making a lasting impact
on one of Florida's most dynamic communities.

WHY JWB?

Mission-Driven Investment
JWB makes life-changing investments for children across six strategic result areas:

* Early Childhood Development - Children zero to three will meet appropriate physical, social, emotional,
cognitive, and developmental milestones.

- School Readiness - Children will enter kindergarten ready to learn.

- Student Success - Children will exhibit key indicators of student success, including progress towards
academic goals, regular attendance and active engagement in the learning process, a sense of belonging
within the school and community, developed soft skills needed in adulthood as well as physical and mental
well-being achieved in partnership with engaged families who are supported as active participants in their
child’s education.

« Promotion of Children’s Physical, Mental and Social Well-Being - All children will thrive in safe and healthy
environments.

- Strengthening Community for Family Stability - Children and families will experience greater wellbeing as
well as stability from collective neighborhood efforts driven by empowered community leaders.

- Organizational Capacity - JWB will have internal policies, practices, and controls, as well as a skilled,
effective workforce including robust technology enabling the utilization of best practices that enhance
children and families’ well-being.
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The Opportunity to Lead an Organization That Changes Lives Every Day

The Juvenile Welfare Board seeks an accomplished executive leader who can inspire others, build
partnerships, and guide one of Florida's most respected child-serving organizations into its next chapter.
The Chief Executive Officer (CEO) is responsible for ensuring the successful implementation of the JWB
mission. This position serves as the nexus between the JWB Board and day-to-day operations at JWB, leads
in coordinating and partnering with funded agencies, public entities, other funders of services in the County,
elected officials and community leaders.

Reporting directly to the Board, the CEO serves as the organization’s chief executive and strategic leader
while overseeing operations, financial stewardship, legislative engagement, community partnerships, and
implementation of JWB'’s Strategic Plan. Link: FY27-FY28 JWB Strategic Plan

Join a Legacy of Service

This is more than an executive leadership position. It
is an opportunity to improve the lives of thousands of The CEO will:
children and families while leading an organization known
for innovation, collaboration, fiscal responsibility, and
measurable community impact.

* Provide visionary leadership for the
organization

* Lead implementation of the Board’s
adopted Strategic Plan

Direct an Executive Leadership Team

 Ensure compliance with Florida statutes
governing Independent Special Districts

Cultivate relationships with community
partners and elected officials

Champion measurable outcomes for
children and families

Maintain transparency and
accountability in the use of taxpayer
resources
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THE IDEAL CANDIDATE

JWB is seeking an executive who brings:
Strategic Vision

With Board participation, develop comprehensive
plans to identify and respond to the needs of children
and families in Pinellas County. A proven ability to
lead complex organizations through change while
maintaining focus on mission and results. Subject to
Board approval, establishes policies and procedures
related to funding requests, monitoring of funded
programs and evaluation of personnel.

Collects and disseminates information and statistical
data helpful to the Board in analyzing and determining
the needs of children and families in Pinellas County
and consults with other agencies dedicated to the
well-being of children and families to prevent the
overlapping of any provided services,

Collaborative Leadership

Experience working successfully with governing
boards, public officials, nonprofit organizations,
and community stakeholders. Desire to partner
with agencies and local governments for programs
benefiting children and families in Pinellas County.

Financial Stewardship

Executive experience managing large organizational
budgets and maximizing return on public investment.
Ability to prepare yearly budgets, millage levy

and investment policies for Board approval while
overseeing the financial management of revenue,
budget and investments.

Ensure JWB's recordkeeping is in accordance with all
applicable laws and regulations.

Public Presence

An engaging communicator who serves as an
effective advocate with community partners, the
media, and the public. Acts as a liaison with local,
state and federal elected officials regarding legislative
issues impacting Independent Special Districts,
funded agencies and children and families in Pinellas
County.

Works with other local governments for the
betterment of children and families in Pinellas County
without duplication of services and with the purpose
of maximizing accountability of Pinellas County tax
dollars.

People Leadership

A demonstrated commitment to building high-
performing teams and fostering an organizational
culture rooted in integrity, accountability, and
collaboration. Mentors and coaches the executive
team in a manner conducive to strategic alignment.

Develop policies and procedures that provide for

the efficient operations of necessary administrative
functions for the general improvement of conditions
for children and families in Pinellas County subject to
Board approval.
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IDEAL CANDIDATES SHOULD POSSESS:

+ A bachelor’s degree in human services, Business, Public Administration, Education or related field is
required. Advanced degree preferred.

+ Seven or more years of executive leadership experience in a mission-driven environment, preferably
one related to families and children

- Executive leadership of organizations with budgets exceeding $50 million.
+ Experience in government, nonprofit, human services, education, or related sectors is highly preferred.

+ Developing strategic plans and successful implementation including measurable outcomes is
preferred.

+ Knowledge of governmental governance and public accountability; success with the provision and
administration of social services; administration of Independent Special Districts is highly desirable.

* Proven ability to utilize business and management principles involved in strategic planning, resource
allocation and human resources.

+ Knowledge of statutory compliance issues and legislative initiatives impacting Independent Special
Districts, children and families in Pinellas County and funded agencies.

« Awareness of the appropriate channels and techniques to successfully foster, manage, and leverage
change to meet strategic priorities.

+ Knowledge and understanding of an array of relevant children’s services and programs.
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COMPENSATION, BENEFITS AND HOW TO APPLY

The hiring range is $200,000—-$245,000 + depending on qualifications and experience. Benefits include: Florida
Retirement System, Medical, Dental & Vision Insurance, Life Insurance, Tuition Reimbursement, Paid Leave,
Comprehensive Executive Benefits Package. Additional information can be found by clicking this link: JWB
Benefits. Residency within the Tampa Bay area is required. Any offer of employment will be contingent upon
the passage of a Level 2 Background check.

Interested candidates should apply online by September 4, 2026. Qualified candidates may apply online at
GovHRJobs.com with a resume and cover letter. For more information or questions, please feel free to contact
Sarah McKee, MGT Senior Consultant at 847-380-3240 ext. 120.

The Juvenile Welfare Board of Pinellas County is an Equal Opportunity Employer. No applicant or employee will
be discriminated against based on race, color, religion, sex (including pregnancy, sexual orientation, or gender
identity), national origin, age, disability, or any other protected status. The Juvenile Welfare Board is an E-Verify
Employer.

Certain service members and veterans, and the spouses and family members of the service members and
veterans, receive preference and priority in employment by the state and are encouraged to apply for the
positions being filled. Applicants interested in claiming Veterans' Preference please use this link: JWB
Veterans Preference Claim Form Forms should be emailed to resume@mgt.us.

All applicants are advised that applications in Florida become a matter of public record upon receipt.
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