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The City of Marion, (pop. 41,535), located 
in eastern Iowa, is one of the region’s 
fastest-growing and most dynamic 
communities. Marion is part of the Cedar 
Rapids/Iowa City metropolitan area and 
offers a vibrant arts scene, a thriving 
Main Street, extraordinary schools, and 
an affordable cost of living. Marion has 
been named an All-Star Community by 
the Iowa League of Cities for four of the 
last five years  and is consistently listed 
among WalletHub’s Best Small Cities in 
America.

Marion’s residents enjoy its reputation as 
a great place to raise a family and grow a 
business. The city is known for its young, 
educated workforce and opportunities 
to prosper personally and professionally. 
Marion is home to a wide variety of 
companies, ranging from small, family-
owned businesses to large international 
firms. The community offers outstanding 
K-12 education opportunities, and the 
region offers premier opportunities 
for higher education with elite private 
colleges and universities and a renowned 
public research institute all within driving 
distance. 

MARION 
BY THE NUMBERS 

• Median Age: 36
• Median Household Income: 

$72,500
• Bachelors or higher: 

36.0%
•  Square Miles: 16.05
•  Median Home Value: 

$177,200

Residents welcome newcomers to share 
their excellent quality of life, which 
includes three National Historic Districts. 
The City of Marion maintains 600 
beautiful acres of public green space, with 
plenty of manicured parks, trails, and 
athletic complexes to make it easy to get 
out and get active. 

Marion boasts a thriving arts scene, 
including the Uptown Artway, which 
features nine permanent public art 
installations in a revitalized alley, and 
the  Klopfenstein Amphitheater for the 
Performing Arts, which is a functional 
work of art itself. The City and its 
community partners host dozens of free 
concerts and events each year and in all 
seasons. 

Marion has received numerous awards 
and accolades that recognize its 
progressive leadership, well-designed 
community, numerous amenities, high 
quality of life, and intentional community 
engagement and community building.
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https://www.cityofmarion.org/government/city-manager/uptown-artway#ad-image-0
https://www.cityofmarion.org/recreation/parks-recreation/facilities/klopfenstein-amphitheater
https://www.cityofmarion.org/recreation/parks-recreation/facilities/klopfenstein-amphitheater


The City of Marion operates under a 
Council/Manager form of government. 
The governing body consists of an 
independently elected Mayor and six 
City Council members, each elected for 
staggered four-year terms. City Council 
is responsible for setting policy, adopting 
ordinances and resolutions, approving 
contracts, setting goals and objectives, 
adopting the City’s annual budget, and 
hiring a City Manager.  The City Manager 
is appointed by the Council and oversees 
all daily operations of the City, including 
the City’s finances, oversight of personnel 
and ensuring compliance with City code, 
state, and federal laws. 

The City’s executive leadership team is 
comprised of the leaders of the following 
departments: community development, 
engineering, finance, fire, human 
resources, information technology, 
library, parks and recreation, police, 
public services, and water. The City 
Manager’s office includes the Deputy City 
Manager, City Clerk, Communications 
Manager, Event Specialist, and Executive 
Assistant.

There are approximately 230 regular 
full-time and 170 part-time seasonal 
employees for the City of Marion. There 
are three bargaining units that represent 
police, fire, AFSCME employees. Marion 
is a full-service City with a general fund 
budget of $29.9 million and all funds 
totaling $112.6 million for 2022.

Marion’s Vision is to be a forward-
thinking city with vibrant neighborhoods 
and abundant opportunities for all 
residents, businesses, and industries. Their 
Promise is to be the best place in Iowa to 
raise a family and grow a business. The 
Strategic Goals, as adopted by the City 
Council, include:
• Creating a Vibrant Community
• Efficient and Effective Government
• Economic Opportunity
• Sustainable Infrastructure
• Safe Community

THE ORGANIZATION 
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THE POSITION IN BRIEF 
The City is looking for a dynamic and innovative leader to join Team 
Marion as chief of the Marion Fire Department. The fire chief is an at-will 
position reporting directly to the City Manager. With direct oversight of 
three stations and a fourth on the horizon, this individual will oversee all 
operations and lead a team of just over 50 employees. The department 
includes a senior staff made up of a deputy chief, district chief, four 
battalion chiefs, and ten captains/lieutenants as well as career and paid-
on-call staff.  The department has an ISO Class 3 rating.

The fire chief is responsible for protecting life and property and ensuring 
fire protection, rescue, and safety services for all Marion residents and 
visitors. Additionally, the fire chief works closely and collaboratively with 
City Council, the City Manager, and the leadership team in planning, 
developing, and implementing strategic goals and objectives in alignment 
with the City’s Strategic Plan. Marion Fire Department operates on a 24/48 shift schedule and responds to over 5,000 calls annually.
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THE IDEAL CANDIDATE:
• Is a proven, dynamic leader who can set clear and high expectations while 

creating a culture of support and accountability. 
• Sets the expectation and adheres to the highest standards of integrity, 

credibility, and ethics.
• Leverages exceptional communication skills to partner and collaborate with 

a diverse group of individuals and teams including the community, City 
Council, staff, and community partners.

• Is driven by a commitment to public service rather than ego.
• Approaches labor relations with a strong partnership mindset that is based 

on mutual interests with delivering superior services to the community 
being paramount.

EXPERIENCE/EDUCATION REQUIREMENTS:  
• A minimum of five (5) years of command-level experience. 
• A Bachelor’s degree in Fire Science or a related field. A Bachelor’s Degree in any discipline may be substituted for a degree in 

Fire Science or related discipline if the individual has completed formal coursework equivalent to a Fire Science Certificate 
program. 

• Completion of the National Fire Academy’s Executive Fire Officer Program is desirable.
• Fire Officer I & II certification, II is preferred.
• NIMS 300 & 400 training is preferred. 
• Extensive knowledge of the principles and practices of modern firefighting, fire department administration, and the protection 

of life and property from fire.
• Residency is as follows:  Required to live in the City of Marion city limits unless their residence is within 10 miles or 30 driving 

minutes (per an online mapping service such as Google Maps) of the fire department headquarters

JOB RESPONSIBILITIES
• Plan, coordinate, and actively support the successful implementation of the City’s Strategic Plan and its goals.
• Assist in assessing the organizational capacity and internal services, policies, and procedures to streamline functions and 

services for departments.
• Supervise daily activities for select departments.
• Execute an aggressive five-year capital improvements plan. 
• Create an environment that inspires high performance and team collaboration with a focus on service and trust.
• Serve as the “second in command” to the City Manager and partner to align the operations with the mission, vision, and values 

of the City.



COMPENSATION AND BENEFITS
The starting salary range is $100,878 - $142,416 DOQ.  The City of Marion provides a comprehensive benefits package including 
the Municipal Fire and Police Retirement System of Iowa. Find full benefits information at www.cityofmarion.org/hr. 

HOW TO APPLY 
Interested candidates should apply online by June 24, 2022, and provide a resume, cover letter, and contact information for 
five work-related and/or professional references (see specifics in the application process for references) on our website at www.
GovHRJobs.com. Questions should be addressed to the attention of T.E. Sashko, Vice President, GovHR USA, 630 Dundee Road, 
#225, Northbrook, IL 60062.  Tel: (847)380-3240 x 123, or tsashko@govhrusa.com.  

The City of Marion, Iowa is an Equal Opportunity Employer.
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http://www.mfprsi.org/

