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Located only 8 miles west of Minneapolis, Minnetonka is a vibrant community 
of more than 53,000 residents with natural surroundings that set it apart and 
give the community a distinct character.  Ranked as one of Money Magazine’s 
“100 Best Places to Live in America”, Minnetonka is served by three top-
ranked public-school districts, Hopkins, Minnetonka and Wayzata, and several 
charter and private schools.  

The City of Minnetonka is a fully developed community with an economically 
robust business community, including the headquarters for Cargill and 
UnitedHealth Group.  The city has over 2,400 employers and 46,179 jobs 
(10th in Minnesota).  Minnetonka is a key location for retailing, including 
Ridgedale Center, a 1.4 million square foot regional shopping center and 
nearby Ridgehaven Mall.   The Ridgedale area is also home to a Hennepin 
County Service Center, District Court, a Regional Library and Ridgedale 
YMCA.

The city offers unmatched natural amenities.  More than 20 percent of the 
city’s land is wetlands and lakes, with more than 400 acres of maintained 
parkland in 50 parks; 105 miles of trails and sidewalks; and 1000 acres of 
natural public open spaces. The community includes regional recreation 
facilities, such as Lone Lake Park and the combined 27 -mile Lake Minnetonka 
and Minnesota River Bluffs LRT Trails.  The city also owns and operates the 
Williston Fitness Center which features a 25-yard swimming pool, splash pad, 
fitness center, gymnasium, and indoor courts for tennis and pickleball.

It is the City of Minnetonka’s strategic vision to be an inclusive community 
committed to excellence where all residents, workers and visitors are 
welcome in a beautiful, sustainable place, supported by quality, dependable 
city services.

THE 
COMMUNITY
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MINNETONKA 
FACTS
Population: 53,776  
Square miles:  28.0
Median Home Value:   $468,500
Median Household Income:  $ 95,630

Demographics:

White Alone, not Hispanic or Latino: 84.8%
Black or African American alone: 5.2%
American Indian and Alaska Native alone .1%
Asian alone: 5.8%
Two or More Races: 2.3%
Hispanic or Latino: 1.6%
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The City of Minnetonka is a home rule charter city governed by the council-manager form of government.   The city 
council consists of the mayor and six council members.  The mayor and two council members are elected at large.  Four 
council members are elected by ward.  Elections are held in odd number years and are staggered between the mayor and 
at-large council seats in one election and the four ward council members two years later.   The mayor and council also 
serve as the Economic Development Authority for the city.

The mayor and city council appoint the city manager who is responsible for overseeing all city staff and daily operations.   
The city has eight departments: Administration, Community Development, Finance, Fire, Legal, Police, Public Works, and 
Recreation.  The city has 350 regular full and part-time and paid on call firefighters, and 250 seasonal employees.  The city 
has three collective bargaining units.

The city maintains a strong financial position with an adopted general fund budget for 2022 of $43.7 million with all funds 
totaling $96.7 million.  The city maintains “Aaa” rating from Moody’s Investors Service.

The city is a high performing organization with a strong history of collaboration.  The City of Minnetonka takes pride in 
being a regional leader with both city staff and elected officials serving in leadership roles for statewide organizations and 
associations.   

The City of Minnetonka is committed to its employee-developed shared values, which help execute the mission and vision 
and provide exceptional service to residents:

• Authentic Communication
• Adaptable, Learning and Innovation
• Outcome Focused Teamwork
• Contagious Enthusiasm
• Healthy Human Relationships
• Shared Success

THE ORGANIZATION & 
THE CITY MANAGER POSITION
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EXPECTATIONS 
& PROJECTS
In 2020, the city council approved a new Strategic 
Profile that is used to guide and measure the activities 
and outcomes for the community and the organization.  
The profile consists of six Strategic Priorities:  Financial 
Strength and Operational Excellence, Safe and Healthy 
Community, Sustainability and Natural Environment, Livable 
and Well-Planned Development, Infrastructure and Asset 
Management and Community Inclusiveness.  

The next city manager can expect to work with the 
leadership team and elected officials on a wide variety 
of projects and initiatives including but not limited to:

• Diversity, equity and inclusion:  Support and 
champion the city’s goal of being a more inclusive 
community and employer, including support of the 
newly created Senior Diversity, Equity and Inclusion 
Coordinator.

• Community engagement:  Continue to develop 
and strengthen the city’s communications and 
community engagement efforts, including identifying 
new opportunities to pro-actively engage and inform 
residents.

• Southwest Light Rail Transit: The current 
plans for the LRT have been extended to 2027, and 
the city has made significant investment in the Opus 
Area in anticipation of earlier development. 

• Ridgedale Commons:  As part of the on-going 
revitalization and reimaging of the Ridgedale area, the 
city is developing a new two-acre community park 
adjacent to Ridgedale Center. 

• Affordable housing: The city manager will 
be mindful that the city’s redevelopment and 
development creates opportunities for housing for all 
citizens.

• Sustainability and Natural Environment: 
The city manager will support long-term and short-
term initiatives that protect the unique natural 
environment while mitigating future climate change 
impacts.

• Employee recruitment and retention:  As 
the current labor market impacts the attraction and 
retention of talent, the next city manager will need 
to ensure the city is investing and developing its 
employees as well as implementing best practices for 
employee development and engagement.

https://www.minnetonkamn.gov/our-city/strategic-profile
https://www.minnetonkamn.gov/our-city/strategic-profile
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• Bachelor’s degree in public administration or closely 
related field. Ideally, candidates will have a master’s 
degree in public administration.

• Five years of progressive leadership experience in 
high level management positions in a governmental or 
similar organization. Ideally candidates will have seven 
to ten years of experience.

• Strong finance and budgeting skills in a public or 
nonprofit setting.

• Excellent written and verbal communication skills.
• A communicative, team-oriented, and approachable 

management style.

• Adaptable and flexible, able to identify future 
opportunities and needs and shift courses as 
necessary.

• Able to build and maintain strong relationships with 
diverse interested parties and build consensus.

• A strong communicator and listener.
• Committed to service, highly responsive, responsible 

to community concerns and inquiries.
• Knowledgeable in all aspects of local government 

management, including community development, 
human resources, public works, parks and natural 
resources and public safety.

• Committed to diversity, equity and inclusion with 
demonstrated experience supporting initiatives and 
efforts.

• A confident leader, able to stay abreast of many 
complex issues and initiatives and comfortable 
making decisions and delegating decision making as 
appropriate.

CANDIDATE 
QUALIFICATIONS

DESIRED 
QUALIFICATIONS 

CANDIDATE 
QUALIFICATION CRITERIA
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The city is seeking highly professional candidates who are passionate about local government and take a collaborative 
approach to leadership. The following education, experience, management, and leadership criteria have been identified by 
the City of Minnetonka as important skills and abilities for the successful candidate to possess and demonstrate.
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COMPENSATION
& BENEFITS
The salary range is $177,002 to $196,691 DOQ with excellent benefits. Residency is not required. 
The City of Minnetonka has a waiver from the State of Minnesota salary cap requirements for this 
position and the compensation package must comply with it.

Interested candidates should apply by April 8, 2022, with resume, cover letter and contact 
information for five professional references to: Charlene Stevens, Senior Vice President, GovHR 
USA, 630 Dundee Road, Suite 225, Northbrook IL 60062.  Apply online at www.GovHRjobs.com.  
Interviews with the City of Minnetonka are expected to take place in mid-May. Questions can be 
directed to Charlene Stevens, 224-282-8314.  

The City of Minnetonka, MN is an Equal Opportunity Employer.

HOW TO APPLY 

Executive Recruitment
www.GovHRUSA.com

http://www.GovHRjobs.com

