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THE POSITION IN BRIEF
The Village of Oak Park, Illinois (Pop. 54,583) is seeking an experienced, 
collaborative leader for the position of Police Chief. The Village desires candidates 
who can engage with an active and involved community and who are excited 
by the opportunity to lead and innovate on issues of public safety. Candidates 
should demonstrate a commitment to 21st Century Policing, a vision of equity and 
inclusion – within the Police Department and beyond - and the ability to cultivate 
a positive work climate that is reflective of the Village’s Core Values. Oak Park is a 
community of choice - diverse,  socially progressive, and nationally recognized for 
architecturally significant historic neighborhoods and thriving business areas. 

VILLAGE OF OAK PARK 
AT A GLANCE

Total Population  54,583
Race and Ethnicity

White   66.1%
Black   18.4%
Asian   5.1%
2 or more races  7.4% 

Hispanic or Latino 9.5%

Median Household Income

$96,945
Bachelor's Degree Or Higher

70.8 %
Employment Rate

67.0 %
Total Housing Units

25,953
Without Health Care Coverage

3.0 %
Total Households

21,701
Hispanic Or Latino (Of Any Race)

5,080
Note: Population and race data is from 
the 2020 Decennial Census; remaining 
demographic information is from the 2020 
American Community Survey 5-Year Estimates

COMMUNITY BACKGROUND
Located just nine miles west of downtown Chicago, Oak Park is an inner-ring, 
independent suburban community. It is a fully developed, four-square mile, mature, 
multi-cultural community that offers a distinctive urban/suburban lifestyle in a pleasant 
setting of tree-lined streets and both vintage and modern homes and apartments that 
offer interesting variety in style and price. 

Oak Park has a long history of being a community of choice, benefiting from a 
convenient transportation network, access to local and regional high-quality retail, 
high technology employment, arts, and cultural attractions. Oak Park is bounded on 
the east and north by the City of Chicago, on the west by River Forest and Forest Park, 
and on the south by Cicero and Berwyn.

The people of Oak Park have a strong sense of community. A key ingredient in 
the quality of life in Oak Park is the diversity of the residents including a broad 
representation of various occupations, professions, lifestyles, age and income levels, 
and a stimulating mixture of racial, religious, and ethnic groups. Such diversity, 
integration and inclusion are Oak Park’s strength. The community also has proud 
traditions of citizen involvement, accessible and supportive units of local government 
and a high-quality school system, giving Oak Park citizens a unique opportunity to 
participate in activities affecting their lives, families, and way of life.

Ernest Hemingway grew up in Oak Park, Edgar Rice Burroughs wrote his Tarzan 
books there, and Frank Lloyd Wright built his home and studio there. The latter is a 
national landmark and a mecca for architects, students, and tourists from all parts of 
the globe. In addition to the home and studio, Oak Park has the largest collection of 
Wright-designed homes of any community in the world.
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THE POSITION & THE DEPARTMENT
The Police Chief reports directly to and provides complex administrative support to the Village Manager who reports to the Village 
Board in a Council-Manager form of municipal government. The position oversees all the activities and operations of the Police 
Department including field operations, criminal investigations, management services and records management, while coordinating 
activities with other Village departments and outside agencies. In addition, the Police Chief is responsible for providing oversight and 
control of all law enforcement functions in the Village using broad interpretative judgment within prescribed standards and procedures.

The Police Chief oversees 147 employees, 80% of whom are sworn staff and manages an approximately $27 Million operating budget. 
Patrol Officers, Sergeants and CSO’s are represented by the Fraternal Order of Police, and Civilian employees are represented by the 
Service Employees International Union. Additionally, the Police contract expired in 2020 and a new contract has not yet been finalized. 
Please note the following about this exciting opportunity:

• Oak Park is committed to an environment that reflects 21st Century Policing practices, with an emphasis on police oversight, 
community policing, crime prevention, training, and education. Achieving these goals require a leader who is not only skilled at 
managing change, but also embraces it – and the tension it creates – as critical and necessary.

• The new Police Chief will be expected to use information from recent surveys to ensure department and community concerns 
related to alternative response and building community relationships are addressed. Actively cooperating with the Police Oversight 
Committee as a way of reinforcing transparency will also be important. 

The Village Board has commissioned a comprehensive community safety study  which is designed to identify opportunities to enhance 
department operations, evaluate police facility needs, analyze police oversight and assess alternate response to calls for service. The 
report findings are due in fall of 2022 and the next Chief of Police will be expected to lead and innovate based on the findings of that 
comprehensive report.

Minimum Qualifications:  Seven years of broad and extensive law enforcement experience including three years of administrative 
and supervisory experience, AND Possession of a bachelor’s degree from an accredited college or university with major coursework in 
police science, criminal justice, public administration, or a related field. 

License or Certificate:  Possession of, or ability to obtain, an appropriate, valid driver license from the State of Illinois, FEMA 
Certifications as appropriate and Illinois Law Enforcement Training and Standards Board Police Officer Certification or the ability to 
obtain certification within 6 months.

Preferred Qualifications:  A Master’s degree in police science, public administration or a related field is highly desirable. Vaccination 
against COVID-19 is strongly preferred.

The Village of Oak Park offers a highly competitive benefit package that includes a retirement plan, deferred compensation plan, 
health and life insurance, vacation, sick leave and other benefits. The annual salary range for the Police Chief is $130,000-$190,000. 
Placement within the approved salary range will be dependent upon career experience and qualifications.
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10 Shared Principles
The Oak Park Police Department embraces the 10 Shared Principles adopted in 2018 by the Illinois Association of Chiefs of Police and 
the Illinois NAACP State Conference in an unprecedented effort to bridge the gap of mistrust between police and communities of color.

OAK PARK POLICE DEPARTMENT  

MISSION STATEMENT
The mission of the Oak Park Police Department is to provide high-quality law enforcement 
services that are accessible to all members of the community. Oak Park Police officers believe in 
the dignity of all people and respect individual and constitutional rights. The Department follows 
a community based policing philosophy that relies on citizen involvement, problem solving, 
ethical behavior, leadership and the value of employees. This philosophy and its values guide 
interactions both within the Police Department and the community. Oak Park Police Officers 
work to promote quality of life by maintaining and improving peace, order and safety through 
excellence in law enforcement and community service. 

2022 WORK PLAN ITEMS
The Police Department has set the following goals for accomplishment in 2022:

• The Department will relaunch the Citizen Police Academy. The Academy provides attendees with an overview of the Police 
Department’s structure and function, as well as insight into the ways in which officers perform their duties. Additionally, the 
Department will integrate the 10 Shared Principles, developed in a collaborated effort between the IL NAACP and ILACP into the 
curriculum, providing an opportunity for community discourse as it relates to police-community relations.

• To continue to Build Trust and Legitimacy, the Department will participate in the Active Bystandership for Law Enforcement 
(ABLE) Project. The ABLE Project guides agencies and communities on the concrete measures that must be in place to create and 
sustain a culture of peer intervention. ABLE training is provided at no cost to local law enforcement agencies, but those agencies 
must commit to creating a culture of active bystandership and peer intervention through policy, training, support, and accountability.

• The Department will continue to put an emphasis on Crisis Intervention Training (CIT). Currently a little over 50% of Officers 
are trained. CIT is an innovative first-responder model of police-based crisis intervention training to help persons with mental 
disorders and/or addictions access medical treatment rather than place them in the criminal justice system due to illness-related 
behaviors. It also promotes officer safety and the safety of the individual in crisis.

• In the furtherance of its succession plan, the Department will continue to implement a career development program for 
all personnel. The focus of this career development program is to provide opportunities for individual growth and development at 
all levels of the organization. The objective of the program is to promote productive, efficient and effective job performance and to 
improve the overall level of job satisfaction, personal skills, knowledge, abilities and attitudes.

• A consultant will use custom reporting and more detailed analysis of the OPPD Records Management System to launch 
a public facing dashboard. The dashboard will provide current and accurate data related to crime, service calls, and activity.
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The department has both sworn police officers and civilian personnel assigned 
to operating and support programs in two bureaus: Field Services Bureau and 
the Support Services Bureau. Each Bureau is commanded by a Deputy Chief.

Field Services Bureau – The Field Services Bureau is responsible for 
performing a variety of duties related to the protection of life and property and 
enforcement of criminal and traffic laws, parking enforcement, prevention and 
investigation of crime, collection and preservation of evidence, preservation of 
the public peace, and the apprehension of violators of the law. This bureau also 
manages the Field Training and Evaluation Program. 

Support Services Bureau – The Support Services Bureau includes 
Investigations, Drug Enforcement Administration (DEA) and Regional 
Computer Forensic Laboratory (RCFL) assignments, Resident Beat Officer and 
Neighborhood Resource Officer Programs, Records, School Resource Officer 
Program, Evidence and Property, Training and Research and Planning.

Police officers maintain public trust while providing 24-hour response to 
community needs such as: criminal and civil matters, human services, traffic 
enforcement, and public education. In addition to the core services, the 
department proactively promotes public trust by initiating non-enforcement 
activities to engage the community.

OAK PARK POLICE DEPARTMENT ORGANIZATIONAL CHART
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THE IDEAL POLICE CHIEF CANDIDATE WILL:
• Have a history of an inclusive and participatory internal and external management 

philosophy.

• Be an engaging individual, but project a professional command presence. 

• Have knowledge of and embrace best practices in policing.

• Understand and support 21st Century principles.

• Be open and collaborative with all groups and community stakeholders.

• Be a relationship builder.

• Ensure the continued integration of the 10 Shared Principles developed between 
the Illinois NAACP and the Illinois Association of Chiefs of Police.

• Demonstrate complete personal and professional integrity and transparency, 
inspiring the confidence of appointed and elected officials, subordinates, and the 
general public.

• Lead the organization with a genuinely friendly, approachable style that encourages collaboration and the development of 
effective working relationships.

• Have proven and successful managerial skills utilizing a consensus-building, team-oriented approach to managing staff members 
while remaining accountable for Village operations and activities. 

• Be highly emotionally intelligent (empathetic, self-aware, effective communicator and listener); demonstrate a facilitative, “macro 
manager” style with the ability to be decisive in a dynamic, demanding, professional environment marked by high expectations.

• Have the maturity and self-confidence to firmly and diplomatically present professional views, concerns, and implications of 
proposed policy actions that may be under consideration by the elected officials, while also being committed to carrying out final 
decisions in a timely, professional, and impartial manner.

• Maintain a calm demeanor during times of stress, providing thoughtful advice to employees, supervisors, department heads, and 
the Board of Trustees. Exhibits a style characterized by candor, directness, tactfulness, and diplomacy, with the ability to admit 
when mistakes were made, and when corrective action needs to be taken. 

• Demonstrate innovation, an openness to change and willingness to challenge the status quo; comfortable in an environment that 
values a collaborative approach and fosters a setting where employees feel valued. 

• Show a genuine interest and commitment to ongoing community engagement; demonstrate a high regard for intergovernmental 
partners and community members.

• Be authentic and demonstrate a commitment to racial equity and understanding within the historical context of Oak Park.

HOW TO APPLY 
To apply, candidates must submit a comprehensive resume, cover 
letter and contact information for 5 professional references to www.
govhrusa.com/career-center. First review of applicants will occur on 
August 29, 2022.

Candidates may contact the recruiters, Joe De Lopez, Vice-President, 
GovHRUSA at JDeLopez@govhrusa.com, or Rodney Crain, Vice 
President, GovHRUSA at rcrain@govhrusa.com.

The Village of Oak Park is an Equal Opportunity Employer committed 
to a diverse workforce and strongly encourages applications from 
candidates of color.

http://www.govhrusa.com/career-center
http://www.govhrusa.com/career-center
mailto:JDeLopez%40govhrusa.com?subject=
mailto:rcrain%40govhrusa.com?subject=

