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GovHRUSA, LLC is pleased to announce the recruitment and selection process for the 
Village of Lincolnwood, Illinois’ next Fire Chief. This is an excellent opportunity to join a highly 
collaborative organization and work with employees who are dedicated to serving the residents 
and businesses of Lincolnwood, who in return, highly value the efforts of the Lincolnwood Fire 
Department. This brochure provides background information on the Village of Lincolnwood, the 
municipal organization and the qualifications and experience the Village is seeking in its next Fire 
Chief.  Candidates interested in applying for the position should submit their résumé and cover 
letter along with contact information for five work-related references by June 8, 2022 to the 
recruitment website:   www.govhrjobs.com.   

 Electronic submissions are required.

Please contact Vice-President T.E. Sashko by telephone at 847-380-3240x123 with any questions 
about this opportunity.  

                                 PROFESSIONAL ANNOUNCEMENT

FIRE CHIEF LINCOLNWOOD, ILLINOIS

GovHRUSA is pleased to announce that Lincolnwood, Illinois, resident population of 13,463, 
seeks experienced police leaders to serve as this community’s next Fire Chief. The former Chief 
has retired after a 30-year career in the fire/EMS service.  This well-resourced community is in 
northeastern Cook County approximately 10-miles from both downtown Chicago and O’Hare 
International Airport.  The Village of Lincolnwood is an ethnically diverse and balanced 2.69 
square mile suburb of Chicago. The Village has a strong base of residential, commercial and light 
manufacturing properties. The Village is a business-friendly community that has several ongoing 
development opportunities and is considered the gateway to Chicago’s Northshore.

Lincolnwood is governed as a home rule community under Illinois law and operates under the 
Village Board form of government with a full-time Village Manager. The Village President, with 
concurrence from the Village Board, appoints the Village Manager. The Village Manager is the 
chief administrative officer who oversees the day-to-day operations of the Village.  

The community offers ample opportunity for recreation.  The Lincolnwood Parks and 
Recreation Department manages 13 parks, an aquatics center, a 5,038 square foot community 
center and two bike paths. The Department also offers a wide variety of programs and events 
including aquatics, fitness, summer camps, after-school programs, athletics, outdoor recreation 
and special events. 

The Fire Chief is the executive in charge of overseeing the department providing state-of-the-
art fire, emergency medical, rescue, hazardous materials, fire prevention, risk reduction and 
community support programs and services.  The Fire Chief works closely with the Village staff 
and regional partners in a very collaborative and professional environment.  The department 
was one of the first in the Chicago area to hire a private company (PSI – Paramedic Services of 
Illinois) for both fire and paramedic staffing.  This program started in 1977 for EMS services and 
expanded in 1989 to include firefighters.  Personnel are crossed trained in both.  The Chief is 
appointed by the Village Manager.

http://www.govhrjobs.com
https://www.lincolnwoodil.org/160/Parks-Recreation
https://www.lincolnwoodil.org/160/Parks-Recreation
https://www.paramedicservices.com/
https://www.paramedicservices.com/
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• The mission of the department is to provide progressive emergency services that 
include effective educations programs, efficient inspectional services and a safe and 
prompt response to emergencies in a courteous and professional manner.

• The department is comprised of 30 full-time personnel.  This includes 28 staff 
members contracted through Paramedic Services of Illinois (PSI).  The employees 
through PSI encompass the positions of Firefighter through the rank of Deputy 
Fire Chief.  Additionally, there is a Management Analyst that is an employee of the 
Village and works for both the Fire Department and the Community Development 
Department.  

• The department organizational structure is:  1 Chief, 1 Deputy Chief, 3 Battalion 
Chiefs, 1 Captain, 5 Lieutenants, 18 Firefighter/Paramedics/EMT’s, 1 Fire Inspector, 1 
Management Analyst (shared with Economic Development)

• Both the Fire Department and the Police Department partner together to provide 
programs and education to the public to ensure a “Safe Lincolnwood”.  This 
includes, but is not limited to High-Rise Safety, Neighborhood Watch, Senior Safety, 
Emergency Bracelet Identification, School programs and more.

• The department is a member of MABAS (Mutual Aid Box Alarm System) Division 
3.  MABAS is well known for its robust and organized regional response for an All 
Hazards approach to protecting the citizens it serves.  The Division consists of (17) 
fire departments along the North Shore of Lake Michigan and adjacent areas in 
both Cook and Lake Counties.

• The department receives its E9-1-1 services from the Village of Skokie E9-1-1 
services since March of 2017.

• The department operates on a budget of $3,314,270 annually (FY22).
• The department responded to 2,877 calls for fire, EMS and other services in 

calendar year 2021.

THE FIRE DEPARTMENT 
AT A GLANCE

http://mabas3.org/
http://mabas3.org/
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Lincolnwood is a closely knit, ethnically diverse community that is located immediately north of the City of Chicago, 
just 10 miles northwest of downtown Chicago.  Lincolnwood’s residents enjoy easy access to employment, shopping, 
entertainment and recreational opportunities while living in a community that provides excellent municipal services 
including numerous family-oriented events throughout the year.

Shopping and Entertainment: Lincolnwood is home to the Lincolnwood Town Center, an indoor mall 
containing over 100 shops and anchored by The RoomPlace, Kohl’s, and Old Navy.  An estimated six million 
shoppers visit this center each year. Neighborhood shopping is available in the Village along Lincoln Avenue, Devon 
Avenue and Touhy Avenue. Additional shopping is just a short drive away at the Old Orchard Shopping Center, Golf 
Mill Mall, Village Crossing Shopping Center, and at the Lincoln Village Shopping Complex. Lincolnwood is also home 
to numerous highly regarded restaurants that attract diners from all over the region.

Library: The Lincolnwood Public Library District, established in 1978, is located in the center of the Village at 
Pratt and Lincoln Avenues. It houses more than 58,000 books, periodicals, audiotapes, compact discs and DVD’s. 
The Lincolnwood Library is a member of the North Suburban Library System, which enables residents access to 
library collections held at other libraries in the state. The Library also holds children’s story hours, book reviews and 
English as a Second Language classes. 

Education: Lincolnwood is served by Elementary School District #74 which has a one-campus setting offering 
a variety of educational instruction as well as a full day kindergarten program. High school students attend highly 
acclaimed Niles West High School in neighboring Skokie, part of District #219. Lincolnwood is part of the Oakton 
Community College District, which has a campus minutes away in Skokie. Northwestern University in Evanston, 
Loyola University in Chicago and Northeastern Illinois University in Chicago are all within 5 miles and 10 miles of 
the Village.

Community Events:  Each year, the Village hosts a number of community festivals and events that promote and 
encourage family participation.  These include a Memorial Day Parade, a Turkey Trot running race, summer Concerts 
in the Park, July 4th Concert, Daddy/Daughter Dance, Mother/Son Bingo, and Lincolnwood Fest in August of each 
year.

Parks and Recreation:  The Village of Lincolnwood’s Parks and Recreation Department offers and operates 
a multitude of recreation programs available to residents. An outdoor pool complex, 9 tennis courts, 11 baseball 
diamonds, 2 multi-use recreation paths and a community center, as well as 13 parks. Lincolnwood is also home to 
the exclusive privately-owned Bryn Mawr Country Club and 18-hole golf course. Cook County Forest Preserves 
are just minutes away and offer tobogganing, golfing and bike trails in addition to picnic areas. 

COMMUNITY BACKGROUND

https://www.lincolnwoodtowncenter.com/
https://www.westfield.com/oldorchard
https://www.golfmill.com/
https://www.golfmill.com/
https://drloihjournal.blogspot.com/2019/11/history-of-lincoln-village-shopping-center-chicago.html
https://lincolnwoodlibrary.org/
http://www.sd74.org
https://www.niles-hs.k12.il.us/
https://www.northwestern.edu/
https://www.luc.edu
https://www.lincolnwoodil.org/160/Parks-Recreation
https://www.brynmawrcountryclub.com/
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“Steady, Approachable and Dependable”

• An experienced, innovative, collaborative fire/
EMS leader with demonstrated managerial, 
interpersonal and customer service skills.

• A strong communicator with all facets of a 
modern fire/EMS provider.

• An individual committed to the process of 
continuous improvement through study, data 
analysis, risk taking, risk reduction and follow 
through.

• A commitment to the organization with a genuine 
confidence and approachability to residents, 
business and governmental leaders featuring 
strong communication skills.  

• A Fire Chief that is an integral and engaged leader, 
with a strong background in modern fire, EMS, 
emergency management and all hazards practices.  

• The ability to mentor and foster leadership roles 
within the staff, succession planning, and a global 
vision of the community’s needs and vision are 
critical.  Creativity and the ability to guide and 
balance change is a must. 

• Strong budget skills supported by conservative 
fiscal management.

• Possess a bachelor’s degree in Public Safety 
Leadership, Public Administration, Fire Science, 
Business Management or related field from an 
accredited college or university is required.  A 
master’s degree is required. 

• Must have 10 years of senior officer leadership 
serving a community of similar size or greater 
with a comparable budget and personnel staffing 
levels is required.

• Other additional desirable qualification include: 
a graduate of the National Fire Academy 
Executive Fire Officer (or enrolled with a specific 
completion date), Chief Fire Officer Designation 
(or in process with a specific completion date), or 
similar certifications. 
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IDEAL CANDIDATE:

SUCCESSFUL 
CANDIDATES 
SHOULD ALSO:

LINCOLNWOOD 
AT A GLANCE

Incorporated:  1911
Population:  13,463
Land Area:  2.7 square miles
Parks Area:  48.62 acres
County:  Cook
Average Home Value: $ 365,000
Median Household Income: $ 90,422
Households:  4,405
Lincolnwood Racial Makeup:  

White: 61% 
Asian: 28% 
Hispanic: 8% 
Black: 1%
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THE MUNICIPAL ORGANIZATION
Lincolnwood was established in 1911 and operates as a Village Board form of government with a 
President and six trustees elected at-large. A Village Manager professionally oversees day-to-day 
municipal operations. The current Village Manager was appointed in 2003.  Lincolnwood prides 
itself on an open and stable government that works hard to provide municipal operations at a 
low cost with a strong emphasis on customer service.  Lincolnwood has several recommending 
bodies such as the Plan Commission, Zoning Board of Appeals, and Economic Development 
Commission. The Lincolnwood Economic Development Commission was established to 
ensure the continued enhancement of the local economy and improved tax base. Lincolnwood 
has a state-of-the-art Police Station staffed by 40 trained personnel. The Lincolnwood Fire 
Department is also housed in a modern facility that is operated by 30 full-time professionals. 
The Lincolnwood Fire Department was established through private contract in 1990. Previously, 
Village fire protection was provided through the City of Chicago. 

The Department Heads are very supportive of one another and value collaboration.  They enjoy 
the community focused atmosphere in the Village and teamwork with one another and the 
Village Manager. 

EXPERIENCE, KNOWLEDGE, 
MANAGEMENT & LEADERSHIP STYLE
• Candidates must have an outgoing personality and be approachable and accessible to 

residents, business, and government leaders.  The next Fire Chief will be open and available 
to all Fire Department personnel and Village staff.  The Chief will be welcoming of diversity 
within the workforce and the community.

• The Fire Chief must have the maturity and self-confidence to firmly and diplomatically 
present professional views, concerns and implications of proposed policy actions that may 
be under consideration, while also being committed to carrying out final decisions in a 
timely, professional and impartial manner.

• The Chief is expected to be a strategic thinker, anticipating issues and trends and will 
be open to new approaches and technologies.  The next Chief must think beyond the 
operations of the fire department, understanding the needs of the Village as a whole and of 
the region’s public safety community.

• Candidates should not be micromanagers and should possess well-developed writing and 
public speaking skills.  They must have an excellent reputation and demonstrate a high 
degree of personal and professional integrity.    

• The next Fire Chief should have excellent financial management skills, knowledge of capital 
planning and organizational management and a clear understanding of resource limitations.

• Candidates must be committed to training, professional development and succession 
planning.  They should embrace Community Risk Reduction and new EMS strategies and 
be committed to the techniques and philosophy of this method of delivery of modern EMS 
and fire services.

• The Chief must have a team management orientation and the ability to work with the 
Village Manager, department directors and employees throughout the Village and Fire 
Department organization in an effective harmonious manner.

• Candidates will have the experience necessary to review organizational structure, staffing, 
and personnel assignments and make changes when appropriate.  They will be experienced 
in addressing internal organizational and personnel issues as well as have demonstrated 
ability in addressing these matters in a positive, professional, timely and impartial manner.  

• 

ORGANIZATIONAL CHART

https://www.govhrusa.com/wp-content/uploads/Brochures/FY-23-Village-Wide-Org-Chart.pdf
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Executive Recruitment
www.GovHRUSA.com

The annual salary range for this position is 
153,000 +/- DOQ.   The Village does not require 
residency but will rely on a commonsense 
evaluation of the current residency, or desired 
location of the candidate selected for the position.  
The Village offers a competitive benefits package 
including paid time off, medical, dental and life 
insurance, and options for retirement programs.

Candidates should apply by June 8, 2022, with 
resume, cover letter and contact information for 
five work-related references to 
www.GovHRjobs.com.  Questions may be 
addressed to the attention of:

 T.E Sashko, 
Vice President, GovHR USA, 

 630 Dundee Road, #225
Northbrook, IL 60062.
Tel:  847-380-3240x123
 tsashko@govhrusa.com  

The Village of Lincolnwood is an equal 
opportunity employer.

COMPENSATION 
& BENEFITS 

HOW TO APPLY

http://www.GovHRjobs.com
mailto: tsashko@govhrusa.com 
https://lincolnwoodil.org/

